






































 

 BDO CHRISTCHURCH AUDIT LIMITED 
 

 
 
 

INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF DUVAUCHELLE SCHOOL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2025 

 
 
The Auditor-General is the auditor of Duvauchelle School (the School). The Auditor-General has 
appointed me, Amy Goodman, using the staff and resources of BDO Christchurch Audit Limited, to 
carry out the audit of the financial statements of the School on pages 3 to 19, that comprise the 
statement of financial position as at 31 December 2025, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
Opinion 
 
In our opinion the financial statements:  
 

• present fairly, in all material respects: 
  
o the School’s financial position as at 31 December 2025; and 
 
o the financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with 
Public Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
Our audit was completed on 7 May 2026. This is the date at which our opinion is expressed. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing 
(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 
responsibilities under those standards are further described in the Responsibilities of the auditor 
section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or 
error.  
 
In preparing the financial statements, the Board is responsible for assessing the School’s ability to 
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters 
related to going concern and using the going concern basis of accounting, unless the Board intends 
to close or merge the School, or has no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
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Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out 
in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 
and can arise from fraud or error. Misstatements are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the decisions of readers taken on the 
basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our 
opinion. The risk of not detecting a material misstatement resulting from fraud is higher 
than for one resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions 
are based on the audit evidence obtained up to the date of our auditor’s report. However, 
future events or conditions may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
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Other information included in the Board’s annual report 
 
The Board is required to prepare an annual report which includes the annual financial statements 
and the audit report, as well as a Statement of Variance, an Evaluation of the School’s Students’ 
Progress and Achievement, a Statement of Compliance with Employment Policy, and a Statement of 
Kiwisport funding. The Board is responsible for the other information that it presents alongside its 
annual financial statements. 
 
The other information obtained at the date of our audit report includes copies of the Statement of 
Variance, Evaluation of the School’s Students’ Progress and Achievement, Statement of Compliance 
with Employment Policy, and Statement of Kiwisport funding. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on our work, we conclude that there is a material misstatement of 
this other information, we are required to report that fact. We have nothing to report in this 
regard. 
 
Independence 
 
We are independent of the School in accordance with the Auditor-General’s Auditing Standards, 
which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners (including International Independence 
Standards) (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than in our capacity as auditor, we have no relationship with, or interests in, the School. 
 

 
 
Amy Goodman  
BDO Christchurch Audit Limited 
On behalf of the Auditor-General 
Christchurch, New Zealand 
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END YEAR REPORT - December 2025 
Reading Annual Objective: 
To increase the percentage of students who are achieving at or above their expected curriculum area in Reading. 
Target Group: 
To accelerate the progress of those students at Year 3 (x4). Year 4 (xl). and Year 5 (xl) who are not achieving at their expected curriculum level 
in Reading. 

Beginning -v- End of Year Data 2025: 

Well below Well below Below Below At At Above Above Total 
Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum 
level level level level level level level level 

% # % # % # % # % # % # % # % # # 

Year 1 - - - - - - - - 100% 2 100% 2 - - - - 2 2 

Year2 - - - - - - - - - - - - 100% 1 100% 1 1 1 

Year3 33% 2 40% 2 33% 2 - - 16% 1 40% 2 16% 1 20% 1 6 5 

Year4 - - - - 25% 1 - - - - 25% 1 75% 3 75% 3 4 4 

YearS - - - - 17% 1 - - 33% 2 50% 3 50% 3 50% 3 6 6 

Year6 - - - - - - - - 60% 3 80% 4 40% 2 20% 1 s 5 

Total 8% 2 8% .2 16% 4 - - 33% 8 52% 12 42% 10 40% 9 24 23 
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END YEAR REPORT - December 2025 

Writing Annual Objective: 
To increase the percentage of students who are achieving at or above their expected curriculum area in Writing. 
Target Group: 
To accelerate the progress of those students in Year 3 (x2), Year 4 (xl) and Year 5 (xl) who are not achieving at their expected curriculum level 
in Writing. 

Benchmark -v- End Year Data 2025: 

Well below Well below Below Below At At Above Above Total 
Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum 
level level level level level level level level 

% # % # % # % # % # % # % # % # # 

Year 1 - - - - - - - - 100% 2 100% 2 - - - - 2 2 

Year2 - - - - - - - - 100% 1 - - - - 100% 1 1 1 

Year3 33% 2 40% 2 - - - - 50% 3 40% 2 17% 1 20% 1 6 5 

Year4 - - - - 25% 1 25% 1 50% 2 50% 2 25% 1 25% 1 4 4 

Year5 - - - - 17% 1 17% 1 83% 5 66% 4 - - 17% 1 6 6 

Year6 - - - - - - - - 80% 4 80% 4 20% 1 20% 1 5 5 

Total 12% 2 9% 2 12% 2 9% 2 71% 17 60% 14 5% 3 22% 5 24 23 
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END YEAR REPORT - December 2025 

Mathematics Annual Objective: 
To increase the percentage of students who are achieving at or above their expected curriculum area in mathematics. 
Target Group: 
To accelerate the progress of those students at Year 3 (x2), Year 4 (xl.). Year 5 (x2) and Year 6 (xl) who are not achieving at their expected 
curriculum level in Mathematics. 

Benchmark - End Year Data 2025: 

Well below Well below Below Below At At Above Above Total 
Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum Curriculum 
level level level level level level level level 

% # % # % # % # % # % # % # % # # 

Year 1 - - - - - - - - 100% 2 100% 2 - - - - 2 2 

Year2 - - - - - - - - - - - - 100% 1 100% 1 1 1 

Year3 - - - - 33% 2 20% 1 33% 2 60% 3 33% 2 20% 1 6 5 

Year4 - - - - 25% 1 25% 1 25% 1 25% 1 50% 2 50% 2 4 4 

Year5 - - - - 33% 2 33% 2 50% 3 33% 2 17% 1 33% 2 6 6 

Year6 - - - - 20% 1 - - 40% 2 60% 3 40% 2 40% 2 5 5 

Total - - - - 24% 6 17% 4 42% 10 48% 11 33% 8 35% 8 24 23 
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2025 Commentary 

Kereru: 
The intensive structured literacy approach for the Year 6 boys group worked well in Term 3 and early Term 4. Reading aloud with several students also helped 
fluency and overall understanding of the text for those students. All students need to practice reading aloud, to develop their speed and vocabulary 
knowledge. This became evident in a new structured literacy assessment used at the beginning of our structured literacy PD and again at the end. Even our 
most capable readers are borderline with expected speed for age. 
There is a group of students in Kereru again next year who could benefit from intensive sessions around making ten and other helpful strategies to solve 
larger number problems. 

Tui: 
The introduction of a structured literacy based programme into Tui's literacy program over Terms 3 and 4 had mixed results, leading to gains and growth in 
reading and writing skills for some students and encouraging a disconnect, leading to increasing lack of love for reading in other students. The more capable 
students continued their growth across the board, whilst the struggling students all made good steady progress, just not accelerated progress as had been 
aimed for. 
External influences, beyond the school's control, continue to impact several of the students, not just in Tui but across the school. The older students impacted 
by these influences have learned resilience and other strategies, which is a little harder for younger students to demonstrate consistently. 
A low attendance rate has also played a factor for a couple of our struggling students. Our attendance management plan which becomes official in 2026 will 
be used to encourage and support students and their families to be at school more consistently, which will then impact positively on learning outcomes for the 
students concerned. 

Specific additional strategies used to support Student Progress and Achievement in 2025 and into 2026 

Reading 
Daily Buddy/Mileage reading between the classes or with buddies (building fluency, confidence and expression) 
Oral language extension through modelling expression and fluency 
Reading Groups doing plays! 
Read text daily 1: 1 with teacher before school where possible, and within reading groups 
Explore new vocabulary through group reading, thesaurus, dictionary and Heggarty sessions 
A school wide expectation of 15 minutes reading with/to at home each day 
Reading class novels / stories and discussing ideas and content to increase vocabulary and comprehension 
Use of Heggarty and specific structured literacy teaching tools, techniques and texts in Years 1-3 
Early Words, Toe by Toe and other 1: 1 programmes in withdrawal time with trained TA 
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Writing 
Provide "think time" well before writing (forecast forward) 
3-4 word keyword bubble plan (focus and time dependant) 
Continue to explicitly teach sentence structure - simple, compound and complex sentences 
Explore the deeper features of writing and include these in writing, even if during the editing process 
Elist Spelling word cards and SA sampling 
1: 1 spelling support to start the year, rather than a "list" 
Continue to expand vocabulary knowledge 
Continue to explicitly teach spelling rules and patterns (linking through structured literacy practices) 
Build automaticity of printing and handwriting - speed and accuracy 
Explicitly teach rules around suffixes and prefixes 
Explore origins of words and build word families 

Maths 
Tens frames and flash cards to encourage the instant recall of basic facts to 10 
Number knowledge - place, face and total value 
Learning to securely use at least 2 reliable strategies to solve problems 
Explore more word problems, unpacking key words and information 
Quick small group sessions as a boost 
Take students individually where needed 
15 minutes daily Maths Whizz with support as required 
Monitor Maths Whizz to see who needs support, who is struggling, where they are struggling and on what! 
Daily basic facts practice 
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Compliance with Education and Training Act 2020 requirements to be a good employer 
for the year ending 31 December 2025. 

The following questions address key aspects of compliance with a good employer policy: 

Reporting on the principles of being a Good Employer 
How have you met your The Board and Principal: 
obligations to provide good 
and safe working 
conditions? 

• know about current work health and safety matters 
• understand the hazards or risks associated with the workplace operations 
• make sure there are resources and processes for managing risks 
• ensure there are processes for receiving and reviewing information on and 
responding to incidents, hazards and risks 
• ensure workplace health and safety processes and resources are being used 

What is in your equal 
employment opportunities 
programme? 
How have you been 
fulfilling this programme? 

All schools are required by the Public Service Act to be "good employers", that 
is: 

• to maintain, and comply with their school's Equal Employment 
Opportunities policy, and 

• to include in the annual report a summary of the year's compliance. 

To achieve this, the Board: 

• appointed the Principal to be the EEO officer 
• shows commitment to equal opportunities in all aspects of employment 

including recruitment, training, promotion, conditions of service, and 
career development 

• selects the person most suited to the position in terms of skills, 
experience, qualifications, and aptitude 

• recognises the value of diversity in staffing (for example, ethnicity, age, 
gender, disability, tenure, hours of work, etc.) and the employment 
requirements of diverse individuals/groups 

• ensures that employment and personnel practices are fair and free of 
any bias. 

How do you practise 
impartial selection of 
suitably qualified persons 
for appointment? 

The Board and Principal: 

• know which positions must be advertised and how each position must be 
advertised 
• know the minimum amount of time that vacancies must be advertised for 
• know the position types or position changes that do not need advertising 
• know which pre-employment screening tests must be carried out 
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Compliance with Education and Training Act 2020 requirements to be a good employer 
for the year ending 31 December 2025 

How are you recognising, 
- The aims and 

aspirations of Maori, 
- The employment 

requirements of Maori, 
and 

- Greater involvement of 
Maori in the Education 
service? 

The Board and Principal recognise: 

• Matauranga: the importance of ensuring that the Treaty of Waitangi is 
understood by all staff and that the principles need to be embedded and 
enacted within our school 
• Whakawhanaungatanga: the importance of adopting an organisational 
Workload Model that reflects a collective responsibility culture within our kura 
• The importance of our kura acknowledging Whakapapa connections that 
connect our staff to whanau and whenua 
• Auahatanga: the importance of on-going audit and review activities the 
monitor and evaluate what is happening in our kura, together with investing 
and committing adequate resourcing to the activities that will support 
sustainability. 

How have you enhanced the 
abilities of individual 
employees? 

The Board and Principal operate at all times in good faith, through: 

• not doing anything that is likely to mislead or deceive 
• holding mutual obligations of trust and confidence, i.e. acting openly, 
honestly and without hidden motives 
• being active and constructive in establishing and maintaining a productive 
relationship which is responsive and communicative, including being 
cooperative, respectful, raising issues in a timely manner and responsive to 
issues. 

How are you recognising 
the employment 
requirements of women? 

In addition to the above reporting, the Board and Principal: 

• provide discretionary paid leave wherever possible, taking into account the 
demands of our employees family and personal circumstances 
• provide flexible working hours arrangements for both professional and 
support staff 

How are you recognising 
the employment 
requirements of persons 
with disabilities? 

At the time of reporting, no persons with disabilities are currently employed by 
Duvauchelle School. 
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Compliance with Education and Training Act 2020 requirements to be a good employer 
for the year ending 31 December 2025 

Good employer policies should include provisions for an Equal Employment Opportunities (EEO) 
programme/policy. The Ministry of Education monitors these policies: 

Reporting on Equal Employment Opportunities (EEO) YES NO 
Programme/Policy 
Do you operate an EEO programme/policy? X 
Has this policy or programme been made available to staff? X 
Does your EEO programme/policy include training to raise X 
awareness of issues which may impact EEO? 
Has your EEO programme/policy appointed someone to X 
coordinate compliance with its requirements? 
Does your EEO programme/policy provide for regular X 
reporting on compliance with the policy and/or achievements 
under the policy? 
Does your EEO programme/policy set priorities and X 
objectives? 
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HIWISPORT Funding for 2025 

Riwisport is a Government funding initiative to support students participation 
in sport. Duvauchelle School received $473.40 in HiwiSport Funding for the 
2025 school year. This funding was spent on providing swimming lessons for 
all students with a qualified swimming instructor. The school's pool was used 
and students were grouped based on their swimming ability, maximising 
instructional time, 

Deb Richardson 
Tumuaki I Principal 




